LGBT Campus Climate Assessment Survey Report: 2004-2005
(Extended Survey)

The Lesbian, Gay, Bisexual, and Transgender (LGBT) Campus Climate Assessment Survey was a 27-point questionnaire designed to assess the experiences of LGBT students at DePaul, to evaluate the effectiveness of the newly established Office of LGBTQA Student Services, and to gather ideas for prospective future programming for the upcoming academic school year. In addition, this survey was designed to measure the level of support and safety felt at DePaul by the LGBT community, and to measure the level of awareness of support services, resources, and information that DePaul provides to its LGBT population and to the broader community.  The LGBT Campus Climate Assessment Survey (extended) was distributed to 362 students in eighteen different classes.  The surveys were administered to Women’s and Gender Studies courses, WGS elective courses, and LGBT Studies courses in an attempt to sample a larger number of LGBT-identified and LGBT-friendly students.  

The original intentions of this survey were to provide a university-wide campus climate assessment of DePaul with regard to the acceptance of LGBT students, faculty, and staff. In the end, this was not possible as a result of limited time, resources, and involvement of student volunteers.  For reasons mentioned above, the decision was made to specifically target WGS and LGBT-related courses.  The information that emerged from this study will benefit DePaul University in terms of working to provide an atmosphere that is both conducive to maximizing the creation of knowledge and ensuring the happiness, well- being, and safety of all of its students. 

Results of the survey are described in detail below:

Demographics of survey respondents

Gender: 

Female: 80.6%
Male: 18.9%
Other: 0.6%

Age:

18-19: 26.2%

20-21: 40.5%

22-25: 29.3%

26+: 3.8%

Ethnicity:

African-American/Black: 10.2%

Asian-American/Asian/Pacific Islander: 4.7% 

American Indian/Native: 0

Latino/a: 14.9%

White/European American: 62.4%

Arab-American: 1.9%

Multi-racial/Bi-racial: 5.6%

Other: 0.3%

Years at DePaul:

First Year: 30.1%

Second Year: 27.5%

Third Year: 20.8%

Fourth Year: 19.7%

Other: 2%

Sexual Orientation, as identified from Question 13: 

I identify as lesbian, gay, bisexual, transgender, or questioning:


Yes: 19.2%


No: 80.8%
The following are the results of the questions from the survey.  In order to measure a possible contrast in responses, the data from LGBT respondents will be listed separately:

1. I would feel comfortable receiving student services from staff who are openly LGBT.
All Respondents:

Strongly Disagree: 1.4%


Disagree: 1.4%


Neutral: 6.1%


Agree: 14.6%


Strongly Agree: 76.5%

LGBT respondents:


Strongly Disagree: 0


Disagree: 0


Neutral: 0


Agree: 4.3%


Strongly Agree: 95.7%

2. I would feel comfortable taking courses from an openly LGBT instructor.

All Respondents:

Strongly Disagree: 1.1%


Disagree: 0.8%


Neutral: 4.7%


Agree: 12.4%


Strongly Agree: 80.9%

LGBT respondents:


Strongly Disagree: 0


Disagree: 0


Neutral: 0


Agree: 0


Strongly Agree: 100%

3. I would feel comfortable living in a residence hall with an LGBT student. 

All Respondents:

Strongly Disagree: 2.5%


Disagree: 2.2%


Neutral: 6.4%


Agree: 10.5%


Strongly Agree: 78.4%
LGBT respondents:


Strongly Disagree: 0


Disagree: 0


Neutral: 0


Agree: 1.5%


Strongly Agree: 98.5%

4. I would feel comfortable sharing a living space with an LGBT student.
All Respondents:

Strongly Disagree: 5.8%


Disagree: 6.1%


Neutral: 10%


Agree: 15.5%


Strongly Agree: 62.6%

LGBT respondents:


Strongly Disagree: 0


Disagree: 0


Neutral: 1.5%


Agree: 4.4%


Strongly Agree: 94.1%

5. I would feel comfortable taking classes with an LGBT student.

All Respondents:

Strongly Disagree: 1.1%


Disagree: 0.8%


Neutral: 1.4%


Agree: 10.8%


Strongly Agree: 85.9%

LGBT respondents:


Strongly Disagree: 1.4%

Disagree: 0


Neutral: 0


Agree: 0

Strongly Agree: 98.6%

6. I feel that the university takes sufficient action to provide a supportive environment for LGBT students.

All Respondents:

Strongly Disagree: 2%


Disagree: 14.4%


Neutral: 39.2%


Agree: 27.9%


Strongly Agree: 16.6%

LGBT respondents:


Strongly Disagree: 5.9%

Disagree: 19.1%

Neutral: 45.6%

Agree: 20.6%


Strongly Agree: 8.8%

7. I feel that the university should play a significant role in providing support, safety, and resources for LGBT students.

All Respondents:

Strongly Disagree: 1.7%


Disagree: 2.5%


Neutral: 11.4%


Agree: 18.1%


Strongly Agree: 66.4%

LGBT respondents:


Strongly Disagree: 0


Disagree: 0


Neutral: 5.8%

Agree: 11.6%%


Strongly Agree: 82.6%

8. I, or someone I know, has personally benefited from having access to the Office of LGBTQA Student Services.

All Respondents:

Strongly Disagree: 30.3%


Disagree: 11.5%


Neutral: 33.2%


Agree: 12.4%


Strongly Agree: 12.6%

LGBT respondents:


Strongly Disagree: 19%

Disagree: 11.1%

Neutral: 23.8%

Agree: 19%


Strongly Agree: 27%

9. I feel that the campus climate of DePaul is very supportive of the LGBT student population.

All Respondents:

Strongly Disagree: 3.1%


Disagree: 14.3%


Neutral: 38.2%


Agree: 27.8%


Strongly Agree: 16.6%

LGBT respondents:

Strongly Disagree: 4.4%


Disagree: 25%


Neutral: 35.3%


Agree: 26.5%


Strongly Agree: 8.8%

10. I would consider taking an LGBT studies course at DePaul.

All Respondents:


Yes: 79.5%

No: 20.5%

LGBT Respondents:


Yes: 98.6%


No: 1.4%

11. I have taken at least one course at DePaul that addresses LGBT issues.

All Respondents:


Yes: 82.9%


No: 17.1%

LGBT Respondents:


Yes: 95.7%


No: 4.3%

12. Do you think that there are an adequate amount of resources available at DePaul regarding LGBT issues?

All Respondents:


Yes: 47.8%


No: 52.2%

LGBT Respondents:


Yes: 23.9%


No: 76.1%

13. I identify as lesbian, gay, bisexual, or transgender.
All Respondents:


Yes: 19.2%


No: 80.8%

14. If you answered yes to the above question, have you ever concealed your identity (on campus locations) for fear of personal safety, discrimination, or rejection?
LGBT Respondents:


Yes: 59.4%

No: 40.6%

15. I have LGBT friends at DePaul.

All Respondents:


Yes: 71.7%


No: 28.3%

LGBT respondents:


Yes: 89.9%


No: 10.1%

16. Since I have been at DePaul, I (or someone I know) have witnessed instances of homophobia/hate crimes against LGBT students, faculty, or staff.

All Respondents:


Yes: 49.4%


No: 50.6%

LGBT respondents:


Yes: 71%


No: 29%

17. Since I have been at DePaul, I (or someone I know) have perpetuated homophobia/hate crimes or made anti-gay remarks.


All Respondents:


Yes: 31.5%


No: 68.5%

LGBT respondents:


Yes: 41.2%


No: 58.8%

18. Since I have been at DePaul, I (or someone I know) have experienced instances of homophobia/hate crimes or discrimination.
All Respondents:


Yes: 79.5%


No: 20.5%

LGBT respondents:


Yes: 98.6%


No: 1.4%

If so, please select from the following types of incidents:

a. Assault: No Weapon

All Respondents:


Yes: 13.3%


No: 86.7%

LGBT respondents:


Yes: 30.4%


No: 69.4%

b. Assault: With Weapon

All Respondents:


Yes: 3.9%


No: 96.1%

LGBT respondents:


Yes: 8.7%


No: 91.3%

c. Attempted Assault

All Respondents:


Yes: 8.6%


No: 91.4%

LGBT respondents:


Yes: 15.9%


No: 84.1%

d. Discrimination

All Respondents:


Yes: 25.8%


No: 74.2%

LGBT respondents:


Yes: 44.9%


No: 55.1%

e. E-Mail Harassment

All Respondents:


Yes: 4.7%


No: 95.3%

LGBT respondents:


Yes: 7.2%


No: 92.8%

f. Rape

All Respondents:


Yes: 3%


No: 97%

LGBT respondents:


Yes: 7.2%


No: 92.8%

g. Sexual Assault

All Respondents:


Yes: 2.8%


No: 97.2%

LGBT respondents:


Yes: 5.8%


No: 94.2%

h. Sexual Harassment

All Respondents:


Yes: 7.2%


No: 92.8%

LGBT respondents:


Yes: 18.8%


No: 81.2%

i. Phone Harassment

All Respondents:


Yes: 3.6%


No: 96.4%

LGBT respondents:


Yes: 4.3%


No: 95.7%

j. Vandalism

All Respondents:


Yes: 13.6%


No: 86.4%

LGBT respondents:


Yes: 23.2%


No: 76.8%

k. Verbal Harassment

All Respondents:


Yes: 32.4%


No: 67.6%

LGBT respondents:


Yes: 52.2%


No: 47.8%

l. Intimidation/Threats

All Respondents:


Yes: 17.2%


No: 82.2%

LGBT respondents:


Yes: 33.3%


No: 66.7%

19. Do you think LGBT students are likely to be harassed on campus?
All Respondents:


Yes: 59.9%


No: 39.8%

LGBT respondents:


Yes: 67.7%


No: 32.4%

20. Are you uncomfortable associating with LGBT students for fear of being labeled LGBT?

All Respondents:


Yes: 6.7%


No: 93.3%

LGBT respondents:


Yes: 6%


No: 94%
21. Have you ever avoided certain areas or spaces on campus for fear of being labeled LGBT?
All Respondents:


Yes: 3.1%


No: 96.9%

LGBT respondents:


Yes: 9.1%


No: 90.9%

The following is an analysis and discussion of themes from the written responses portion of the survey. 

Question 22- Since you have been at DePaul, where, if anywhere, have you gotten information about LGBT issues?
Since they have been at DePaul, a number of the respondents had either actively sought out or come across information regarding LGBT issues.  Many of these students obtained LGBT-related information in their classes, coursework, and from their professors (particularly within the Women’s and Gender Studies Department).  In addition, a number of students reported receiving information from their LGBT friends, family, and coworkers, and from student organizations such as Survive and Spectrum.   Respondents also obtained information from the DePaulia, from a variety of information bulletin boards/flyers around campus (particularly in the Student Center), and from LGBT programming/events on campus (lectures, speakers, conferences, etc).  Lastly, many students reporting receiving information about LGBT issues from the following offices/departments: Office of LGBTQA Student Services, Office of Multicultural Student Affairs, Women’s Center, Office of Sexual Harassment, Cultural Center, Counseling Services, Residential Education, and the Library.  In regard to off-campus or outside resources, a number of students reported getting information either from on-line websites, at the Howard Brown Health Center, the Center on Halsted, and/or Rape Victim Advocates. 
Aside from the above responses, there were a handful of students who reported a lack of awareness of resources about LGBT issues.  A couple such students mentioned that they did not know that any LGBT-affirmative resources existed at DePaul, that they had never come across such information, or that this survey was there first encounter with LGBT information since arriving to campus.  There was one student that mentioned they would not seek out such information because it does not concern or interest them.

Question 23: What LGBT–affirmative resources are you aware of on DePaul’s campus?
As mentioned above, a number of respondents were in fact aware of LGBT-affirmative resources on DePaul’s campus.  In regard to information obtained from different departments and offices around campus, students particularly mentioned the following: Office of LGBTQA Student Services, Cultural Center, Counseling Services, Women’s and Gender Studies Department, Women’s Center, Sexual Harassment Office, and the Library.  In addition, students also reported being aware of the Safe Zone stickers on campus, the AIDS testing van, GRRL House, the newly established LGBT minor on campus and of their ability to contact their Ombudsperson for more information regarding LGBT issues.  Lastly, students also repeatedly mentioned their awareness of the student organization Spectrum as a resource on campus.
It is important to note as well that a number of these students also mentioned the need for more LGBT-affirmative resources to be available on campus.  They explained that the existence of Spectrum and the LGBTQA Student Services office was not enough to accommodate the needs of the LGBTQ community here at DePaul.  In this regard, a handful of students also expressed a lack of awareness of LGBT-affirmative resources on campus.  They explained that other than the information provided in the survey, they were not aware of any such resources on DePaul’s campus.  One student mentioned that they were not aware of any resources, but that they did not want to know of any because it was not an area that concerned them.
Question 24: What is your opinion about having gender-neutral bathrooms available on campus? If such restrooms were available, would you yourself utilize them?
**[Mistake in wording of question- was supposed to read “What is your opinion about having single-occupancy gender-neutral bathrooms available” instead of just “…gender-neutral bathrooms”]
Opposed to Gender-Neutral Bathrooms, would not use:
A repeated response among students to this question was an objection to the establishment of a gender-neutral bathroom on campus.  In addition to the objection of establishing such bathrooms, these students also said that they would not use the bathrooms themselves.  Many students expressed that they did not agree with the idea of this at all, that there is no reason for having such bathrooms on campus, that it would be a waste of money and space, that this issue is not as important as making DePaul more gay friendly, and that it is not appropriate for men and women to share a bathroom.  In addition, repeated responses include a concern about cleanliness and sexual assault.  In terms of the concern for cleanliness, many female-identified students reported that they would not use a unisex bathroom because men tend not to be as cleanly as woman (that they can be “dirty” and “gross”), and because men tend to “pee on the seat” and have “smellier” bathrooms.  In addition, a number of students opposed the establishment of a gender-neutral bathroom because they did not understand the need for them.  Such students explained that they thought such a request was completely ridiculous, and that you are either male or female; “when it comes to plumbing, there is no unisex.”  Another repeated response, mostly from female-identified students, was the concern for sexual assault- in this regard it is important to note that students were operating under the impression that the bathrooms being proposed were not single-occupancy.  As such, many students feared that such bathrooms would put people (women in particular) at high risk for rape or sexual assault.  
Support for Gender-Neutral Bathrooms, would not use:
Another repeated response from students to this question was that they support the establishment of gender-neutral bathrooms but would not use such bathrooms themselves.  For example, these students understood the need for establishing gender-neutral bathrooms with regard to issues of safety for transgender students, but would not feel comfortable using the restrooms themselves.  One student reported: “I would not utilize them myself, but I think DePaul should have gender-neutral bathrooms available for people that would use them and so that everyone will have a place to go so they don’t have to feel uncomfortable.”
Support for Gender-Neutral Bathrooms, would use:
Contrary to the above, many students reported that they completely supported the establishment of gender-neutral bathrooms on campus and would in fact use such restrooms themselves.  For example, many of these students actively understood how vital such restrooms are for the safety and comfort of transgender or nongendered students at DePaul, and thought that they were a great way to foster understanding between transgender, non-affiliated, and gender-queer students with the rest of the student body.  In this regard, several students explained that they would go out of their way to use a gender-neutral bathroom and that having such a place on campus would make a great difference in their lives.  For example, one student explained that she feels unsafe using the women’s bathroom because of her gender-neutral appearance. In addition, another student explained that: “We must get these bathrooms!  As a transsexual student I feel not having gender-neutral/single occupancy bathrooms puts me at a constant risk of harassment and discomfort!”  Overall, many of these students explained that they were comfortable with the idea because they had seen it work in other universities.  They felt that it would make a very important statement at DePaul to establish such bathrooms and though they might cause some controversy at first, an education campaign should be used to create a dialogue surrounding this issue.  Overall, many of these respondents felt that students should be given the option to choose which restroom they would feel most comfortable using. 

Support for Gender-Neutral Bathrooms, if single occupancy:
In addition to the above, it is also important to note that many students reported that they would support the establishment of gender-neutral bathrooms if they were in fact single-occupancy.  For example, one student mentioned that: “If the bathroom only had one stall then it would be a great idea. However, I think that rape, violence, etc. becomes an issue in certain circumstances where a female gets in a situation of being in a bathroom with one or more violent/aggressive males.”  Similarly, many students expressed that they would in fact use gender-neutral bathrooms themselves if single occupancy; they explained that they would not be comfortable in a gender-neutral bathroom with multiple stalls. 
Indifferent about Gender-Neutral Bathrooms, would use if necessary:
Lastly, a number of students expressed indifference about the establishment of gender-neutral bathrooms, and reported that they would use them if convenient and if necessary.  For example, such students explained that they had no preference and were relatively neutral about the issue; they did not see this issue as one of major importance. One student reported that: “I would use them, however, I would most likely view it as just a bathroom. I am a gay male, not transgendered, so it really doesn’t make a difference to me.  There are much larger issues and resources needed for GLBT students here.”  Lastly, one student explained that while he was personally indifferent to the issue, that he feels that establishing gender-neutral bathrooms would create a conservative anti-gay backlash/sentiment on campus that might do more harm than good. 

Question 25: In your opinion, what is the ideal location for the Office of LGBTQA Student Services (please provide name of building, floor, etc)? Why?
In response to the above question, the majority of students reported that they felt that the Student Center is the best location for the Office of LGBTQA Student Services.  For those who thought that the office should be located on the first floor, they explained that the current location is very difficult to find and that it decreases visibility; the first floor of the Student Center is one of the most trafficked areas on campus and would consequently increase visibility and student accessibility of the office.  In addition, a number of these students also felt that having the office located on the first floor was vitally important because it would demonstrate an open commitment from the university to the LGBTQ community at DePaul and would consequently create a more accepting environment.  

A large number of students also felt that the office should be located on the third floor of the Student Center because it provides a more private location for students who are questioning or who would not feel comfortable going into a very public LGBT place (avoid outing students by providing a place of anonymity).  Among these respondents as well, students reported that the office should remain on the third floor of the Student Center but be removed from its current location within the Dean of Students office because the check-in procedure at the front desk does not allow for confidentiality; these students felt that the best solution to this was to create an independent space for the office and not have it located within a department with several different offices. 

Aside from locations within the Student Center, some respondents explained that they thought that either SAC, Byrne Hall, or 990 W. Fullerton would be an ideal location for the office because it retains a sense of visibility but still allow for the privacy of students who may not be comfortable being in a public LGBT.  In addition, many respondents expressed the need for LGBT visibility at the loop campus and suggested opening an office (in addition to the one in LPC) on either the eleventh or eighth floors of the DePaul Center. These students explained that the LGBT population in the loop campus is very underserved as a result of the lack of visibility and existence of resources.

Lastly, a few of the students surveyed were indifferent about either the existence of the office or its location.  Such students explained that DePaul does not need to have an LGBT office and that they do not care where the office is located because the issue is not important to them. 

Question 26: What kinds of services and/or programs (regarding LGBT issues) would you like to have available at DePaul in the future?
Responses to this question varied in terms of the student’s need or perceived need of services at DePaul University; many students expressed support for whatever services are needed and would consequently help to make people feel more safe and comfortable.  For example, a number of students expressed the need for more LGBT-related academic services (more LGBT classes, an LGBT major, scholarships for LGBT students, etc).  In addition, several students also reported wanting a Gen Ed course for all students that promotes tolerance, support, education about LGBT issues, and for integrating LGBT-affirmative curriculum into non-LGBT classes.  Overall, students felt that increasing the knowledge available about LGBT issues to the larger DePaul population would effectively work to reduce hate and ignorance among students.

Aside from the desire for more academic services and resources, the majority of students expressed the need for more LGBT programming and events throughout the year at DePaul (not just during Pride week).  For example, students explained that it would be beneficial to have educational, social, and outreach programs related to LGBT issues available on campus.  In terms of educational programming, students specifically mentioned the need for the following: programs designed to increase understanding or sensitivity towards GLBT students and staff, a program providing information about the necessity of gender-neutral bathrooms (lots of ignorance surrounding the issue), a program on what to do if you’re discriminated against (more education on how to report a hate crime), programs directly addressing LGBT students of color and the intersections of sexuality with race, class, and gender, a 1st year program/orientation for incoming students regarding LGBT issues, and guest speakers/lectures/panel discussions on issues such as discrimination, violence against LGBT people, issues facing LGBT students, health issues, and advocacy issues.  In addition, students also communicated the need for a number of different educational workshops.  Such topics for workshops include the following: safe sex and HIV workshops, a workshop on LGBTQ student safety on campus, and a workshop addressing trans-specific issues.  

Overall, in terms of education, a majority of students felt that there needs to be a larger effort among people at DePaul to raise awareness about LGBT issues to the broader student body; these students felt that such information was not reaching enough people and was largely being contained within the Women’s Studies and LGBTQ communities on campus.  In an attempt to address this issue, students suggested that it would be beneficial to have educational programs at fraternity/sorority houses and dorms in general, to create a program that goes around to different classrooms to speak about LGBT issues, to create educational resources for parents as well as students, and to conduct a program at the loop campus because of the lack of visibility and information available about LGBT issues.  Much in this same regard, students reported that it would be beneficial to the University to have mandatory sensitivity trainings and mandatory education for incoming freshman, especially for those who will be living in residence halls on campus.

In regard to the need for social programs regarding LGBT issues, a number of students explained that it was important to create a space for open dialogue where people could connect with one another in a non-intimidating and non-alcoholic environment.  For example, many students suggested LGBT networking events and mixers, an LGBT picnic out in the Quad, creating a delegation of DePaul students to attend LGBT conferences, and creating weekly discussion groups sponsored by the Office of LGBTQA Student Services to provide an alternate space for those who may not be comfortable in the larger Spectrum group for whatever reason.  In addition, several students mentioned that it would be beneficial to create a mentoring program where LGBTQ alums could mentor LGBTQ students.  Lastly, several students mentioned that they would like to see more integration and collaboration with non-LGBTQ groups, or more programs for the allies (to make non-LGBTQ people feel more comfortable and informed about LGBT issues). 
In terms of the need for outreach programs, several students mentioned that outreach programs should be created particularly for LGBTQ youth.  In addition, students explained that they felt there should be more than one LGBTQ student group on campus because many students have a problem connecting with Spectrum (very activist-oriented nature).  As a result, they suggested creating a gay-straight alliance (GSA) at DePaul, or additional LGBTQ student groups to accommodate the needs of all LGBTQA students. 
A number of students reported the need for an increase in the availability of LGBT-related advocacy and support services on campus.  For example, students explained that they felt it would be beneficial to have an assigned advocate for victims of assault, and to create support groups both for LGBTQ students of color and graduate students.  In addition, students expressed the need for a staffed drop-in center, more support services for transgender or transsexual students, and for condom distribution and availability of safe-sex information and STD testing services.  Lastly, a number of students communicated that it was very important for the University to establish domestic partner benefits for faculty/staff because all members of the DePaul community deserve to have the same rights.  Many students reported that the lack of domestic partner benefits at DePaul may send a message to students that the University does not openly support its LGBT population.
Lastly, a couple of students reported that they were indifferent about the existence of LGBT-related programming at DePaul.  Such students explained that they are not concerned with LGBT issues, that such issues do not apply or matter to them, or that they would not benefit from such services so their opinion is not relevant.  In addition, a handful of students explained that they did not feel that it was necessary or important to have any LGBT-related services or events available at DePaul University.
Question 27: Please add any additional comments here.
The final question on the survey provided students a space to add additional comments.  Responses in this portion varied greatly.  The following responses are those in which students expressed direct support for both the LGBT office and community at DePaul University:
The majority of student responses expressed support for the establishment of the LGBT office and community at DePaul University.  They explained that they were both proud and impressed with DePaul University for its support of the LGBT community despite the fact that it is a Catholic university.  In addition, such students explained that they were glad to see LGBT resources available at DePaul, and that the existence of such resources had had a positive impact on their life since coming to DePaul.  Much in this regard, students reported that it was vitally important to have LGBT resources and materials available on campus, and that they strongly support the creation of a required course for students that promotes tolerance, acceptance, and education about LGBT issues.  Overall, students reported that the establishment of such LGBT-affirmative resources and services at DePaul ultimately works to foster a warmer climate for all students. 

Another repeated response among students to this question was that DePaul University and the administration needs to be more openly supportive of its LGBT population.  For example, a number of students mentioned that they feel there is a general lack of awareness at DePaul (among the broader student population) regarding LGBT issues and that DePaul does not do enough to ensure that all of its students are properly educated about these issues.  In this regard, one student reported that he once experienced negative remarks and encouragement of homophobia from a professor in one of his classes; when he reported this to DePaul he felt that the administration did not play an active role in reprimanding this behavior.  Overall, among many of the students surveyed they felt that LGBT issues were still largely invisible at DePaul and that there is much more work that still needs to be done to ensure the safety and happiness of all students. 

Another repeated theme among respondents was a general lack of awareness or knowledge about LGBT issues.  For example, a number of students reporting knowing very little about LGBT issues and not have much exposure to such issues since coming to DePaul.  For a number of students, this LGBT campus climate survey was their first encounter with LGBT-related information at DePaul University.  

Lastly, a handful of students expressed negative feedback in terms of the LGBT office or student population at DePaul.  One student explained that DePaul is very accepting of LGBT students and that students these days have not seen true discrimination on these issues; this student expressed that he believed that if the administration is criticized constantly, it will do more harm than good.  Another student expressed that the LGBT community loses any type of power or influence because of their liberal ways, and that the LGBTQA acronym is ridiculous in length and again results in a lack of credibility.  In addition, a couple of students wanted to know why there was not a survey or office available for other specialized populations (Muslims, Blacks, Asian-Americans, etc).  Lastly, one student commented that the experiences of LGBT students likely reflect a history of sexual assault (not a legitimate identity) and that filling out the campus climate survey was a complete waste of time. 

